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Average salary increment
for candidates moving jobs

There was a strong demand for supply chain and
operations professionals in the first half of 2015.
Although large corporates were relatively
conservative in their recruitment activity due to
the uncertainty in the global economy,
automotive companies and parts suppliers
remained active in hiring as the sector
experienced continued growth. We also saw
increased hiring from foreign small and
medium-sized enterprises (SMEs) as these
companies were more flexible in making changes
to position themselves for growth in a
rapidly-developing market.

As organisations sought to achieve cost
efficiency by consolidating their resources, there
was an increase in regional-level quality and
purchasing positions. China’s position as a global
sourcing centre also created more global
sourcing roles, as more companies established
sourcing centres of excellence to review their
existing supplier portfolios and realign supply
sources of different regions to save on cost. We
saw a similar trend in the operations space and
companies hired function heads — such as plant
managers and operations managers — to
centralise functions that were originally spread
out in different plants.

With the rising operating cost in China,
organisations also shifted their focus to
producing quality products that were less
labour-intensive. This drove the demand for R&D
specialists with a solid engineering background.
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Professionals with a solid
engineering background
in high demand as
organisations sought to
enhance product quality

Professionals with experience in the area of
electrical and hybrid vehicles were particularly
sought-after to cope with the increased
consumer demand for such environmentally
friendly vehicles. Some companies sold their
plastic parts business unit to invest in the
electronic component business in view of its
promising growth potential.

We anticipate similar hiring trends throughout the
rest of the year, with technically-strong supply
chain and operations professionals in particular
demand as companies continue to upgrade their
products. More plants will also automate their
production lines by using robots and will require
automation managers with strong product
knowledge to design automation processes.

As the job market will remain active, candidates
moving jobs will likely cormmand salary
increments of 10-20%. However, professionals
are becoming more selective in choosing their
employers and will consider factors such as
career progression opportunities, as well as the
product offerings and profitability of the business.
It is important for hiring managers to highlight
these aspects during the recruitment process in
order to attract and secure their desired talent.
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ABOUT SUZHOU SALARY TABLE

Robert Walters is one of R EChi
the world’s |eading R&D Director 800k - 1.6m
SpeCiaIist professional Engineering Director 600k - 1.3m
recruitment consultancies R&D Manager 500 - 650k
with offices Spanning 24 Engineering Manager 450 - 650k
countries and regions. Project Manager 250 - 500k
ME Engineer 150 - 300k
In China, we specialise in Operations & Lean
placing high-calibre General Manager 1.0 -2.0m
professionals on a Regional Operations Director 1.0-1.5m
permanent basis in: Regional Lean Director 900k - 1.2m
Plant Manager 500 - 800k
— Accounting & Finance Production Manager 250 - 400k
- Banking & Financial Production Manager - Chemical 300 - 500k
Services Quality & EHS
— Human Besources Regional Quality Director 700Kk - 1.5m
- Informgtlon TeChnObgy Regional RA & QA Director 800k - 1.5m
- (I\)/IZiﬁ‘gc():?jrﬁ g EHS Manager 300 - 600k
— Sales & Marketing e OB
_ Supply Chain & Quality Quality Managelr 300 - 550k
Management Customer Quality Manager 250 - 400k
Supply Chain Management & Procurement
Supply Chain VP 1.5-2.0m
Supply Chain Director 700k - 1.1m
Global Commodity Director 500 - 750k
Supply Chain Manager 350 - 600k
NB: Figures are basic salaries exclusive of benefits/bonuses unless otherwise specified.
CONTACT US SHANGHAI SALARY TABLE
Please get in touch to discuss
your recruitment needs. Operations & Manufacturing
Head of Operations 1.2-1.5m
Rachel Wang Operations Manager 600k - 1.0m
Director - Lean Manager 350 - 550k
Head of Suzhou
Suzhou Supply Chain & Quality
Procurement Director 800k - 1.5m
Supply Chain Director 800k - 2.0m
T: +86 512 6873 5861 Quality Director 700k - 1.2m
E: rachel.wang@robertwalters.com.cn Supply Chain Manager 400 - 600k
Quality Manager 400 - 650k
Karen Chen Sourcing Manager 400 - 600k
Managing Consultant - Logistics Manager 300 - 500k
Supply Chain & NB: Figures are basic salaries exclusive of benefits/bonuses unless otherwise specified.
Operations
Shanghal OTHER RECRUITMENT INTELLIGENCE

T. +86 21 5153 5912
E: karen.chen@robertwalters.com.cn

FOLLOW ROBERT WALTERS ON LINKEDIN & WECHAT

Follow us today and be the first to receive industry leading recruitment
insight, and find out the latest salary trends and market information.

ASIA JOB INDEX

The Robert Walters Asia Job Index was developed with a view to creating a quarterly
barometer for the job market across the region. The Index tracks advertisement volumes
for professional positions across the leading job boards and national newspapers in China,
Hong Kong, Japan, Malaysia,South Korea and Singapore.

For more information on the Asia Job Index, please visit www.asiajobindex.com
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